
The Leadership Challenge® is an evidence-based leadership development suite 
of solutions that will help your people grow into effective leaders regardless of 
their title. Our solutions help you unlock the power of leadership, so your people 
can achieve the extraordinary.

The best part is that the 30 proven leadership behaviors in our LPI®: Leadership 
Practices Inventory® align with every leadership skill identified in the OPM 
Government Leadership Competencies, making The Leadership Challenge the 
perfect fit for your development needs.

 The charts below show how the LPI and OPM Government Leadership Competencies are aligned.

Take Your 
Leaders from 
Ordinary to 
Extraordinary
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